MMHUCTEPCTBO HAYKHU U BBICHIEI'O OBPA30OBAHM S POCCUMCKOM ®EJEPAITN
deneparbHOE TOCYAAPCTBEHHOE 00 PKETHOE 00pa30BaTEIbHOE YUPEIKICHNUE
BBICIIET0 00pa30BaHUs
«TONBATTUHCKUHN TOCYIapCTBEHHBI YHUBEPCUTET

b1.B.01

(unoexc oucyunIunbl)

PABOYAA ITPOI'PAMMA JUCHUIIVINHBI

[TpodheccroHaIbHBIN aHTTIUUCKUN SA3bIK

(Haumenosanue OUCYUNIUHbL)

110 HAIIpaBJICHUIO ITOAT'OTOBKHU

15.03.05 KoHCTpYKTOPCKO-TEXHOIOTHUECKOE 00eCTIeueHUEe MAIMHOCTPOUTEIbHBIX
MIPOU3BOJICTB

HaIpaBJICHHOCTH (TIPOdHIIBH)

TexHonorus MAaIllTMHOCTPOCHUA

dopma o0ydeHus: 3a09HAs
I'ox mab6opa: 2020
Oomrast TpymoeMkocTh: 6 3E

Pacnpe)le.ﬂe}me YaC0B JUCHUIIMHBI IO CEMECTPpaM

Cemectp 6 7
dopma KOHTPOJIS | 3aueT 3ager | HToOro

Bun 3ansiTuit
Jlekuun
JlaGopaTopHble
[TpakTruueckue 12 12 24
PykoBoJICTBO: KypcoBblie paboThI (ripoektsl) / PI'P
[TpoMexxyTouHast aTTecTanus 0,25 0,25 0,5
KonrakTHas pabora 12,25 12,25 24,5
CamocTosTenpHas padora 92 92 184
KoHTpoan 3,75 3,75 7,5
Hroro 108 108 216




Pabouyto mporpammy coctaBui(u):
Houent, noueHt, k.nea.H. Kupuinosa A.B.

(OondcHocmy, yuernoe 36anue, cmenensb, Pamunus 1.0.)

Crapmuit npenoaBaresib Mockainok A.B.

(Oondicnocmy, yueroe 36anue, cmenetsb, @amunus U.0.)

PenenzupoBanue paboueii mporpaMMbl TUCHUTUIMHBL:

OtcyTcTBYET

Peniensent

(Oondicnocmy, yueroe 36anue, cmenetsb, Qamunus U.0.)

Pabouas nmporpamma quciuIuinHbl coctaBieHa Ha ocHoBanud @I'OC BO u yueOHOro miuaHa
Hanpasinenuss  nmoarotoBku  15.03.05  KoHCTpyKTOpCKO-TEXHOJIOTHYECKOE  oOecredeHue
MAalIMHOCTPOUTECIILHBIX IPOU3BOJICTB

Cpoxk aeiicTBusi pado4eii NporpaMMbl JUCUMILIHHBI 10 «21» nexadpsa 2025 r.

COI''TACOBAHO

3aBC,Z[y1-OH_[I/II71 Ka(l)enpoﬁ ((O60py,I[OBaHI/Ie H TCXHOJIOTHUHW MAIMHOCTPOUTECIIbHOI'O IIPOU3BOJACTBA»

« » 20 T. H.IO. Jlornuos
(noonucw) (U.0. Damunus)

YTBEPXIEHO

Ha 3acenanuu xadenpsr «Teopus u mpakTuka nepeBoiar»

(mpotokomn 3acenanus Ne 1 ot «10» centsops 2019 r.).



1. Ilesb ocBOECHMS TUCHUIITTHHBI

Lenp — noBbIIEHNE YPOBHS MPO(HECCHOHATFHOW KOMIETEHTHOCTH CTY/IEHTOB ITOCPEACTBOM
dbopMUPOBaHUS y HUX TOTOBHOCTH K MpPO(EecCHOHANBHON NEATENbHOCTH [0 H3YYCHHIO H
TBOPYECKOMY OCMBICIIEHUIO 3apy0eKHOTO OIBITA B MPO(UIMPYIOLIEH 00IacTH HAYKH U TEXHUKH, a
TaK)Ke TOTOBHOCTH K JIEIOBOMY NMPO(PECCHOHAIBHOMY OOIIEHUIO.

2. Mecto nucuumiuabl B ctpykrype OIIOITI BO

JIMCUMIUIMHBl M TPAaKTUKH, HAa OCBOEHMM KOTOpBIX Oaszupyercs JaHHas AUCHUIUIMHA:
«MHOCTpaHHBIN A3bIK 3%», « IHOCTpAaHHBIH SA3BIK 4».

JIMCUMIUTMHBI U TIPAKTUKH, JUISI KOTOPBIX OCBOSHUE JaHHOUW TUCIUILUIMHBI HEOOXOIUMO KaK
MpeIeCTBYIOIIEE: HAMMCAHNUE BBIMTYCKHON KBaTU(UKALIMOHHON PabOTHI.

3. Ilinanupyembie pe3yJbTaThl 00y4YeHUs1

®opmupyeMble H HNupukaropsl noctuxkenust | [lnanupyemsble pe3yJibTaThbl 00y4eHHs
KOHTPOJINpYyeMble KOMIIeTeHI Ui (Ko 1
KOMIIeTeHIUH (KOJ 1 HAauMEHOBAHUE)
HaWMCHOBAHHE)
OK-3. CnocobHoCcTh K - 3HaTh:
KOMMYHHKAIIHH B - mpaBwiaa oOpa3oBaHUST M HOPMBI
YCTHOM M HHUCHMEHHOM UCIIOJIb30BaHUS U3YyYEHHBIX
dopmax Ha pycCKOM U rpaMMaTHYEeCKIX KOHCTPYKIUH
MHOCTPAaHHOM  SI3bIKax aHIVIMHCKOTO $13blKa, 00eCHeuMBaIOIINX
JUIA  pelieHHus — 3a/1ad YCIICIIHYI0 KOMMYHHKAIIUIO; OCHOBHBIC
MEXITMYHOCTHOTO U HOHATHUS, CBS3aHHBIE C pPEUYEBBIM U
MEXKYJIBTYPHOTO MTOBEJICHUYECKUM THKETOM B
B3aUMO/IEICTBUSA aHIVION3BIUYHBIX  CTpPaHaX;  OCHOBHbBIE
TMICKYPCHUBHBIE  CIIOCOOBI  peaH3aiuu
KOMMYHHKATHBHBIX nesnei
BBICKa3bIBaHUSI ~ TNPUMEHUTEIFHO K
0COOEHHOCTSIM TEKYILETO
KOMMYHHKaTHUBHOTO KOHTEKCTa (Bpems,
MEcTO, e " YCIIOBHUS

B3aMMOJCHCTBHYS); aHTIIMACKUIA S3BIK Ha
YPOBHE, TIO3BOJISIOIIEM MCIOJIb30BaTh

ero JUTS peuieHus 3amaq
MCKIIMYHOCTHOI'O H MG)KKan:TypHOFO
B3aNMOJICHCTBHUS

YMeTh:

- y3HaBaTI) B TCEKCTEC HW AaACKBATHO
HCITOJIL30BaTh rpaMMaTHYECKue

KOHCTPYKIIMM  QHIJIMHCKOTO  A3bIKa,
COOTBETCTBYIOLIME YPOBHIO BIIAJICHUS;
MOHUMAaTh 3HAYECHHE B KOHTEKCTE U
WCMOJIb30BAaTh B pPEYM TEMATUYECKHE
JEKCUYECKUE EIMHUIBI  aHTJIMMCKOIO
sI3bIKa, YCTOMYMBBIE  CIIOBOCOYETAHMI
(CIIOXHBIX ~HAaUMEHOBAHUS, HIWOMBEI,




Kimie, (Gppa3oBbi€ TIIAroJbl); U3BJICKATh
HE0OXOMUMYI0 Il TIPOo(heCCUOHATBLHOM

JeATEILHOCTH uH(pOpMaIHio Ha
AQHTTIUUCKOM  sI3pIKE TpH  pabore ¢
UH()OpPMAIIMOHHBIMH UHTEPHET-

pecypcamu, pecypcamu CMU; nonumats
cCoJlep’)kKaHuEe  IMPOYUTAHHOTO  TEKCTa,
IOCTPOCHHOI'O0 Ha SI3BIKOBOM Marepuase
COOTBETCTBYIOILIETO YpOBHS TUISt
BBITNIOJIHEHUS 1EJIEBOTO 3aJaHUS

Bnaners:

- HaBBIKAMH MPAaBUIIBHOTO
HCIIO0Ib30BaHUS rpaMMaTUYECKUX
KOHCTPYKLUHM U TEMAaTUYECKOU JEKCUKHU
JUIL  TIOCTPOCHHUS BbICKa3blBaHUA HaA
aHTJITUHCKOM SI3BIKE; AHTJIMUCKUM
SI3BIKOM B 00beMe, HEeOOXOIWMOM IS
pelIeHns 3aJad  MEXJIMYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMO/ICUCTBUSI.

IIK-10. CnocoGHOCTE K
MOIOJHEHHUIO 3HAaHUU 3a

cyer HAYYHO
TEXHUYECKOU
uHpopmanuu
OTEYECTBEHHOI'O "
3apy0eKHOTr0 OIbITa 1O
HaIpPaBJIECHUIO
WCCIICIOBAHUS B
obnmactu  pa3paboTKH,
SKCIUTyaTallHH,
aBTOMATH3aIHA u
peopraHu3aIuu
MAaITHHOCTPOUTEITBHBIX
IPOM3BOJICTB.

3HaTh:

- JTUKETHBIC HOPMBI MEXKYJIbTYPHOTO
oOuIeHws, OCHOBHBIE pedeBbie
(hopmMyITbI AHHOTHUPOBAHHUS u
pedepupoBaHus.

YMeTs:

- UCHOJb30BaTh CJIOBAPH, CIPABOYHYIO
auTepaTypy u pecypcel MHTepHeT s
COBEpIIIEHCTBOBAHUS HaBBIKOB
CaMOCTOSITEIILHOU paboTsI u
CaMOpa3BUTHUS; YIOTPEOISITH OCHOBHBIE
peueBble (OpPMYIBl AHHOTHPOBAHHS H
pedepupoBaHys B MUCBMEHHOM peyuH.

Bnanets:

- OTUKCTHBIMHU HOpMaMI/I
MEXKKYJIbTYPHOTO OOIIIEHHS u
OCHOBHBIMM  pe4eBbIMU  (OpMyJIaMu
AHHOTHUPOBAHUA U pedepupoOBaHUs.




4. CTpyKTYpa M coJiepKaHue IUCHUIINHbI

®DopMbI TEKYLIETO

Bun . KOHTPOJIs
Moayas (pa3aed) yueOHoM HaHMeHOBaHIfe TeM sarsrtum Ceccus Obn.em, banabl | UHTEepakTHB, 4.| (HAHMMEHOBaHUE
(yuedoHoOl padoTHI) u,
padoThI OLICHOYHOI'0
cpeacTna)
Pasnen 1. Mos Tema 1. OcHOBEI 1€T0BOH 7 4 20 - Tecr, [IpakTHueckoe
Oynyias Ip KOMMYHHKAIMH. 3HAKOMCTBO JIETTOBBIX 3amanue 1,2
npodeccus, apTHEPOB
KBaJIM(DUKAIIOHHBIE Tema 2. YerpoiicTBo Ha paboty
XapaKkTEPUCTHKU U Tema 3. Cdepa npodeccrnoHaIbHOM
CTaHJapThI OTBCTCTBCHHOCTHU
Cam N3yuenue marepuana, BHITOJTHECHUE 7 30 10 - Tecrt, [IpakTyeckoe
TeCTa U MPAKTUYECKUX 3aJaHuM 3amanue 1,2
Paznen 2. PaGora B Tema 1. Tunsl komnanuid. CTpykTypa 7 4 20 - Tecr, [IpakTueckoe
KOMIIaHUH IIp KOMIIaHHUH. 3aganue 3,4
O0s13aHHOCTH B KOMIIAHUHU.
Tema 2. KoHQIHUKTHI 1 c1OCOOBI UX
pelieHus B 1eJ10BOM KOMMYHUKAITUN
Tema3. DTukeT Ha paboyeM mMecTe
Cam N3yuenune marepuana, BHITOJTHECHUE 7 30 10 - Tecrt, [IpakTyeckoe
TECTa U MPAKTUYECKHX 3a/IaHUI 3ananue 3,4
Paznen 3. OcHOBBI Tema 1. IIpoexTsl B mpodeccnoHanbHO 7 4 15 - Tecr, [IpakTHueckoe
YCITEIITHOM IIp. JEATCIbHOCTH 3amanue 5,6
HpO(l)eCCHOHaHBHOﬁ Tema 2. KapbepHI)II\/JI pocCT
JeATETBHOCTH Tema 3. Opranuzanus 6usHec-
MTOE3]IKI
Cam N3y4yenune matepuana, BHIIOJHEHUE 7 32 10 - Tecr, [IpakTueckoe
TeCTa U MPAKTHYECKUX 3aJJaHUIN 3ajaHue 5,6
ITA ITpomMexyTouHas aTTecTanus 7 0,25 5 - 3a4eT
KonTtposb 7 3,75 10 - Htorosslii TecT
Paznen 4. Tewma 1. [IepeBos BUIOBpEMEHHBIX 6 4 20 - Tecrt, IIpakTueckoe
I'pammatnueckue I1p. ($hopM rIaroiaoB, MOJATHHBIX 3aganue 1,2




®opMbI TEKYLIETO

Bun . KOHTPOJIs
Moayas (pa3aed) yueOHoM HaHMeHOBaHIfe TEM 3ATTHH Ceccust Obw.em, banabl | UHTEepakTHB, 4.| (HAHMMEHOBAaHUE
(yuedoHO¥ padoTHI) u,
padoThI OLICHOYHOI'0
cpeacTna)
OCHOBBI YTCHHUS J1aroJIoB, HEJMYHBIX (DOPM IJ1arojoB.
CIICIMAJIBHOI'O Tema 2. HepeBO):[ IIPOCTBIX
TEKCTA. MpEIOKEHU I
Mopdosorust. Tema 3. HepeuBoz[ CJIIOKHBIX
Cunrakcuc. HPCIUTOKCHIH
Cam N3yuenue marepuana, BHIIOITHEHUE 6 30 10 - Tecrt, [IpakTyeckoe
TE€CTa U MPAKTUYECKUX 3aJaHUI - 3amanue 1,2
Paznen S. IIp Tewma 1. [lepeBon TepmunoB. [lepeBos 6 4 20 - Tecrt, [IpakTyeckoe
Ocobennoctu COKpAaIleHu! 1 aO0peBHaTyp. 3ananue 3,4
nepesojia Tema 2. [lepeBos Mep U CUCTEM
CHEeIHAIbHBIX u3mepenus. [lepeBon
TeKCTOB. OCHOBHBIE MHOT'O3HAYHBIX U
MO/JIEJIH TepeBOIa. WHTEPHAIIMOHAIBHBIX CJIOB.
Jlekcuueckue Tema 3. [IepeBogueckoe
OCHOBBI IEPEBOJA. npeoGpa3OBaHHe TEKCTa.
Cam W3y4eHne maTepuasa, BEITOJHEHUE 6 30 10 - Tecr, [TpakTHdeckoe
TeCTa M MPAKTUYECKUX 3aJaHUI 3ananue 3,4
Pasnen 6. O6ume Tema 1. PedepatuBHoe ureHue. 6 4 15 - Tecr, [IpakTrueckoe
TMTOJIOXKEHHMS 00 Pedeparsr. 3ajaHue 5,6
AHHOTHPOBAHHUH 1 Ip. Tema 2. AITOPpUTMBI y4eOHOTO
pedeprpoBaHuH. pedepupoBanusi 1 aHHOTUPOBAHMUSL.
AHHOTaIUA.
Tema 3. MOHUTOPHHT EPCIIEKTUB
pa3BUTHUs B TPO(HEeCCUOHATHLHOM
JESITEIbHOCTH
Cam N3yuenue marepuana, BHITOTHEHUE 6 32 10 - Tect, [IpakTdeckoe
TeCTa U MPaKTUIECKUX 3aJJaHUM 3ananue 5,6
KonTpons 6 3,75 10 - Wrorosslii TecT
ITA ITpoMexyTouHas aTrecTanus 6 0,25 5 - 3a4eT




®opMbI TEKYLIETO

Bun . KOHTPOJIs
. HauMeHnoBaHue TeM 3aHSITHH Oo0nemMm,
Moayas (pa3aed) yueOHoM N Ceccust banabl | UHTEepakTHB, 4.| (HAHMMEHOBAaHUE
(yuedoHO¥ padoTHI) u,
padoThI OLICHOYHOI'0
cpeacTna)
Hroro:; 216 200




5. O0pa3oBaTebHbIE TEXHOJIOTHU
B mpouecce u3zydeHus: NUCHMIUIMHBI HMCMOJB3YIOTCS TEXHOJIOTMHM JUCTAHI[MOHHOTO
00yJeHUsI.

6. Meronnyeckue yKa3aHus M0 OCBOECHHUIO U CIUTIIIHHbI

VY4eOHnbie Kypchl «HOCTpaHHBIN A3bIK 3», «ITHOCTpaHHBIN SI3BIK 4)» COCTOST U3 LIECTU
pa3ziesioB, BKJIIOYAIOMIUX JIEKCUYECKHE TEeMbl, KOTOPbIE OXBAaThIBAIOT CUTyallMH OBITOBOTO,
00IIeHayYHOT 0 ¥ MPO(HECCHOHAIBHOTO XapaKTepa, U TPaMMaTHYECKHUE acTIeKThI.

OCBOMB JTaHHYIO TUCHHUIUIMHY, BBl m3yunte nekcuky mo teMaM «A sound mind in a
sound body», «Future plans», «Life experiences», «Work, rest and meeting people »,
«Beginnings and start-ups», «The world of work». B Takke HayduTech ynorpeOiasTh B peuu
HACTOSIIIEE JUIMTENIbHOE, MpOIMIEIIee JUINTEIBHOE, HACTOAIIEe 3aBEpIICHHOE BpEMEHa,
CPaBHUTEIBHBIE U IPEBOCXOIHBIEC CTENIEHH MPHIIaraTelbHbIX, MOJalbHbIE raaroibl «should» u
«have to». Bbl mo3HakoMHTECh €O cHoco0amMH BBIpaXEHUs OyIylIero BpEeMEHH H
MPUYACTUSIMHU.

Jis  ycremHoro yCBOGHHsS AMCUUIUIMHBI BaM HeoO0XoaumMo ommpaTbes Ha TIO-
JTy4yeHHbIEe paHee (POHOBBIE 3HAHUA: 0a30BbIC MOHITUS JIEKCUKOJIOTUU U TPAMMATUKH POJAHOTO
Y HHOCTPAHHOTO SI3BIKOB, CTHJINCTHKH POJTHOTO SI3bIKA.

K xonmy mepuoma oOyueHuss Bbl JOMKHBI HAay4UTHCS BBISBISATH U IPEOAOJIEBATh
rpaMMaTU4YeCKHe ¥ JIGKCHYECKHE TPYJHOCTH NPU TEPEBOAC MPEITIOKEHHH C aHTIMHCKOTO
A3bIKa Ha PYCCKUH S3BIK U HA00OPOT; MOJIb30BATHCS CIOBAPSMU U TEXHUUECKUMHU CPEICTBAMU
JUTSL PEeUICHUsI KOMMYHHKATUBHBIX 33/1a4; COCTABIISATh MOHOJIOTMYECKHE BHICKA3bIBAHUSI.

Brinmonnenue npaktudeckux paboT mpeArnonaraeT:

1) BBITIOJIHEHHE 3aJaHUI MPAKTUYECKON pabOTHI 10 TeMaM JAUCITUIUINHBL,

2) paboty ¢ UHTepHET — pecypcaMy i CIPABOYHMKAMH.
Kontpons ocymectsisiercs B popMe TECTOB U NMPAKTUUYECKUX 3aJaHMN (3amaHus Oyioka
«Writing»), IpeabsBISIEMbIX PENOIaBATENIO TUCTAHIIMOHHO.



7. OneHOYHbBIE CPeACTBA

7.1. I1aciopT OLIEHOYHBIX CPEICTB

Ceccust 7
. HanmenoBanme
Ne Koxa koHTpo/IMpyemMoii KOMIIeTEeHIIUN
OIIEHOYHOT0 CPeJACTBA /ISl MPOBEIeHUS
n/n (nJIn ee 4acTH) N
NPOMEKYTOUYHOM aTTeCTALMHI
Tect
1 OK-3 [IpakTrueckue 3ananus 1-6
Bompocsr k 3auety NeNe 1-40
Tect
2 I1K-10 [IpakTuueckue 3axanus 1-6
Bomnpocs! k 3auety NeNe 1-40
Ceccus 6
. HaumeHoBanmue
Ne Koa koHTpOIMpYyemMoii KOMIIeTeHIM U
OIIEHOYHOI0 CpeJACTBA /ISl MPOBeAeHUs
n/n (ni1u ee yacTm) N
MPOMEKYTOUYHOM aTTeCTAMHI
Tect
1 OK-3 [IpakTuueckue 3aaanus 1-6
Bomnpocs! k 3auety NeNe 1-40
Tect
2 I1K-10 [IpakTudeckue 3axanus 1-6
Bomnpocs! k 3auety NelNe 1-40

7.2. TunoBble 3aJaHusi WJIM HHbIe MaTepHaJibl, He0OXOAUMBbIe IJsl TEeKyLIero
KOHTPOJIs

7.2.1. Tecr
7.2.1.1.JlekcuKko-rpaMMaTHYeCcKUIiTECT

Pa3nea 1. Mosi Oynymas npogeccusi, KBaJu(pMKANMOHHbIE XaPaKTePUCTUKHU
H CTAaHJAAPTHI

Tema 1. OcHOBBI [e/0BOMi KOMMYHHUKAIIMM. 3HAKOMCTBO [IeJIOBBIX
naprHepoB Tema 2. YcrpoiicTBo Ha padoty

Tema 3. Cdepa npodeccHoHATBHONH OTBETCTBEHHOCTH

1. Helen a lot of management experience, but is unhappy with hercurrentjob.
a) have

b) has

c) ishaving



a)
b)
c)
d)
4.

a)
b)
c)
d)
5.

a)
b)
c)
d)
6.
a)
b)
c)
d)
7.
a)
b)
c)
d)
8
a)
b)
c)
d)
9.
a)
b)
c)
d)
10.

a)
b)

c)

having

All companies in ITsectorusually their employees with on-the-job
train- ings.

provide

provides

providing

provides

Oh, look! It*s a goodsign! They businesscards.
areexchange

areexchanging

areexchanges

exchange
You can take this application form and proceed to that room over there, where
othercandidates intheirs.

fill
arefill
arefilling

fills
PippaJameson her clients to remove their age from their CVs, since it
needs to be up todate.

isadvisings
isadvise
advises

advise
The economy situation inourcompany , but it”s a very slowprocess.

isimproving

improving

improves

improve

Jane tells managers about every companythatshe for.
haswork

havework

hasworked

hasworking
| am ready with theCV.1 outirrelevantinformation.

taken
,,vetaken
,,mtaken

,,vetook
| am looking forourmechanic. him?

Doyousee
Yousee
Haveyousee

Haveyouseen
| applied for the job a week agobut | an invitation for a job
interview yet.

haven“tgot
haven“tget
didn“tget




d) didn“tgot

11. T still don“t know what job offer totake.| vet.

a) don“tdecide

b) didn“tdecide

C) haven“tdecided

d) amnotdeciding

12. All the figures are here in black andwhite. | all the records from the
meet- ing.

a) keeps

b) keeping

C) havekept

d) havekeeping

13. EvaPeron an icon and the subject of many books, films andmusicals.

a) hasbecome

b) hasbecame

C) havebecome

d) become

14. Ourcity*“spopulation , and it is now a busy centre of trade andindustry.

a) hasgrown

b) grow

C) grew

d) hasgrowing

15. In 1995 the head of our company went to Paris,wherehe French
and our business fromthere.

a) study,run
b) studied,run
C) studied,ran

d) studied,runned
16. | am a young mother, but 3 months ago | started working via
Skypefromhome,which____me special challenges andbenefits.

a) hasgives

b) hasgiven

C) havegive

d) hasgave

17. 1 am not satisfied with my job, but I have very friendly and helpful colleagues. |
think, onlybecauseof I am still with thecompany.

a) them

b) they

C) their

d) theirs

18. Now the president of the corporation has abodyguard because life
has been threatenedtwice.

a) he

b) his

C) him

d) here

19. I went on that business trip withsomecolleagues
a) ofme




b) ofmine

c) ofmy

d) mine

20. Did you finishthisreport ?
a) onyourown

b) onyour

C) onyouown

d) yourown
21. Theoutcome wasn“t very good, so I need to work on itsimprovement.

a) it

b) itself

C) themselves

d) its

22. Sue doesn“tthinkshe®1l get thejob.
a) she

b) her

C) herself

d) hers

23. Enjoy attheconference!
a) you

b) Yourself

C) your

d) yours
24. Ihave of work. I am afraid, I can®t finish it alltonight.

a) amountain

b) mountain

c) few

d) afew

25.A amount of my time is with our clients — about 7 hours everyday.

a) substantial

b) few

C) greatdeal

d) little

26. Going by trainhereis going bycar.

a) moreexpensivethan

b) moreexpensivethen

C) moreexpensiverthan

d) asexpensivethan

27.The more electricity ourcompanyuse, our overheads are.

a) thehigh

b) higher

C) thehigher

d) highest

28.1 am happytohave working ours in my family, so | can always
handle things the way llike.

a) Themostflexiblethan

b) Themostflexible

C) Theflexiblest



d) Themostflexiblest

29. The first candidate seemstobe the secondone.

a) Moreself-motivated

b) Moreself-motivatedthan

C) Moreself-motivatedas

d) AsMoreself-motivatedthan

30. Ask John for help with your problem.Heis person in ourdepartment.
a) thecomputer-literate

b) themostcomputer-literate

C) themorecomputer-literate

d) thecomputer-literatest
Kpurepun omenkn:
Max. 10 6annoB, 0aaiabl HOACYMTHIBAIOTCA CHCTEMOM aBTOMAaTHYECKH. Tect
CUMTAETCS MPOIIEHHBIM, €CIIM CTYIEHT OTBETUJ NpaBUiIbHO Ha 60% Bompocos u Hosee.

7.2.2.1baok«Reading»

Paszjnen 1. Mos 6ynymas npodeccusi, KBaIu(PUKANUOHHbIE XapaKTePUCTUKHU
U CTAHAAPTHI

Tema 1. OcHOBBI /1e/10BOHi KOMMYHUKAIIMH. 3HAKOMCTBO [I€JIOBBIX
naptHepoB Tema 2. YcrpoiicTBo Ha pabdoty

Tema 3. Cepa npodeccHoOHATBHONH 0TBETCTBEHHOCTH

3amanwue. [IpounTaiite cnenyromuii OTPBIBOK U3 TpyoBoro kKoHTpakTa (Employ-
mentContract) 1 orpeenuTe U3 Kakoro pasJena JOKyMEeHTa OH B3ST.

1. In addition, the Contractor will have the right to participate in incentive schemes
established by the Company from time to time. The Employer cur- rently offers
salescommission.

a) Bonus

b) Paidtimeoff

C) Responsibilities

d) ProbationPeriod

2. Vacation time in the amount of 4 weeks per year, which equals 20 days or 160
hours.Sick leave is provided in the amount of 2 weeks, which equals 10 days or
80 hours peryear.

a) Paidtimeoff

b) Responsibilities

C) ProbationPeriod

d) Laws

3. The Contract Employee may finish this contract and employment by giving not
less than 20 days written notice to the Employer to allow enough time to find a
replacement worker.

a) TerminationofContractEmployment

b) ProbationPeriod

C) Responsibilities

d) Bonus

4. The duties of this contract role are listed on the jobdescription.

a) Responsibilities

b) TerminationofContractEmployment



c) Positiontitle

d) PerformanceReviews

5. Itis understood and agreed that the first ninety days of employment shall con-
stitute a trial during which the Employer may, in its absolute discretion, ter-
minate the Employee's employment, for any reason without notice orcause.

a) ProbationPeriod

b) IndependentLegal Advice
C) Responsibilities

d) Laws

Kpurepunonenku:
Max. 5 6amioB, o 1 Gayty 3a Kask/bplii TPAaBUIIbHBINA OTBET.

7.2.2.2. Biok«Listening»

Paznen 1. Mosi 6ynymas npodeccusi, KBaIu(PUKANUOHHbIE XapaKTePUCTUKHI
U CTAHAAPTHI

Tema 1. OcHOBBI /1€/10BOWi KOMMYHUKAIIUM. 3HAKOMCTBO [I€JIOBBIX
NapTHEPOB

Tema 2. YcrpoiicTBO Ha padoTy

Tema 3. Chepa npodeccHOHATBHOH 0TBETCTBEHHOCTH

3ananue. [Ipocnymaiite ayauo TpakListening 1, rae paccka3bIBaeTCsl O TOM, Kak
JIydli€ BCEro nmoAroToBUTHCA K CO6GCCILOBaHI/IIO X BBIITOJIHUTE TECTOBOC 3a1aHUC,
BBIOPAB MPAaBWIbHBIA OTBET:
1. According to the audio, every candidate has to research 3 areas before going to
the job interview. What arethey?
a) -you, the position, the employer (industry)
b) -you, the dress-code, the position-the employer (industry),
¢) the employer™s character, the position
2. According to the audio, when do candidates need to arrive for a job inter- view?
a) -on time: 30 minutes before to the premises, 10/15 minutes to the waiting
room
b) -on time: 15 minutes before to the premises, 0 minutes to the interviewroom
c) -on time: 30 minutes before to the premises, 2 minutes to the interviewroom
3. According to the audio, what is a good firstimpression?
a) -good eye contact; nice strong handshake; being positive,
confident and upbeat
b) -bright clothes; nice strong handshake; being positive, confident and upbeat
€) -good eye contact; nice strong handshake; being shy and timid
4. According to the audio, means of communication like telephone andSkype are
great for
a) -initial interviews
b) -technical interviews
C) -case interviews
5. According to the audio, when is it recommended to send a thank-you note to
theinterviewer?
a) -when the interview is over, in 24-48 hours
b) -when the interview is on
c) -when the interview is over, in 24-48 days



Kpurepum ouenku:

Max. 5 6amioB, 1o 1 Gayty 3a Kakblii TPaBUIIbHBINA OTBET.
7.2.3. IlpakTudeckue 3aaanusa biaok«Writing»
Pazgen 1. Mos 6yaymas npodgeccusi, KBAIM(PUKANMOHHbIE XapaKTePUCTHUKHU

H CTAHAAPTHI

Tema 1. OcHOBBI J1eJI0BOM KOMMYHUKaUH. 3HAKOMCTBO ACJI0OBBIX

NMapTHEPOB

Tema 2. YcrpoiicTBO Ha padoTy

Tema 3. Cdepa npodeccnoHAIbHON OTBETCTBEHHOCTH

3aganue 1. M3yuure siekcuky u rpammaTtuky Paznena 1.
Bl ycrpauBaetech Ha paboty. CocTaBbTe pe3toMe C YIeTOM TPeOOBAHUH, IPEIBSB- JISIEMBIX
JOJKHOCTBIO, M Balux TUYHBIX XapaKTepUCTHK.

[MpumepHass wHbOpMalus, 3ampamvBaeMas B pe3ioMe (MOXKET MEHSTHhCS —W/HIN

JTOTIOJTHATBHCS )
Jena McDowel
Contact: Address:
Born:
Motherlanguage:
Nationality:

Marit

alstatus:
Positionwanted:

E-mail: Personaldetails

Career objective:

Work experience:

(yyyy —present)

(Yyyy —yyyy)

(Yyyy —yyyy)
Education: (Yyyy -yyyy)

(Yyyy —yyyy)

(Yyyy —yyyy)
Skills:

Personal characteristics:

Personal interests:

3amanue 2. CocTaBbTe ONMUCAHWE CBOMX JOHKHOCTHBIX OOSI3aHHOCTEH (MJIM JIOJDK- HOCTHBIX
o0s3aHHOCTEH M000M pyroit mpodeccun). Mcnonb3yiiTe BeIpa)keHUsI U3 CIIUCKA CIOB IO TeMe

Paznen 1.

work for a company

paGOTaTB B KOMIIaHHNH

work on a project

paboTaThbHAANIPOEKTOM

work under somebody

pa60Ta noa YbUM-TO PYKOBOJACTBOM

to manage

PYKOBOAWTB, YIIPABIATH

to run a business

BeCTHOM3HEC ...

ITpumep: My name is Tatyana. | work for a financial company called XXX. I run a small
payroll department of our firm. There are 3 people under me. Every day | have meetings with

my boss...

O6bvemaannoroonucanusa — 200-300 cos.

Kpurepun ouenku:

Max. 10 0amnoB 3a nBa 3amanusa. Kaxxnoe 3agagre Max. S5 0ajuioB:



Banabl

Kpurepunouenku

5 Conepxkanne 1 00beM pabOThI COOTBETCTBYIOT 3aJIaHUIO, TPaMMaTHYe-
CKHE M JIEKCHYECKHE OIMOKHU B paboTe OTCYTCTBYIOT.

4 Copneprxanue u 00beM pabOThI COOTBETCTBYIOT 3aJjaHHUIO0, B paboTe 1-2
rpaMMaTUYECKUX H/HITH JICKCHYECKUX OITHOOK.

3 Coneprkanne 1 00beM pabOThl COOTBETCTBYIOT 3aJIaHUIO, B paboTe 3-4
rpaMMaTUYEeCKUX H/MITH JEKCHUECKUX OITHOOK.

2 Conepxanrie 1 00beM padOTHI B IIETIOM COOTBETCTBYIOT 33I1aHHIO, B pa-
0oT1e 5-6 rpaMMaTHYECKUX U/WIIH JIEKCHYECKUX OIITHOOK.

1 Copneprxanue u 00beM pabOThI HE COOTBETCTBYIOT 33/1aHUIO, B paboTe
0obIIe 6 rpaMMaTHYECKUX/JIEKCUUECKUXOLTHOOK.

0 [TucbMeHHasPabOTAOTCYTCTBYET.




7.3. OneHOYHbIE CPEACTBA ISl IPOMEKYTOYHOM ATTECTALMU 10 UTOraM OCBOEHHUS
AUCHHUILINHBI
7.3.1. Bonnpochl K IPOMEKYTOYHOM aTTecTaluM

Ceccus 7
Ne /it Bormpocsl

1. Introduce your colleagues or business partners.

2.  [Tell about your job responsibilities at a company you work for.

3. [Tell about your work day.

4.  [Tell about the activity of a famous company (general information).

5. [Tell about your company.

6.  [Tell about the symbols of your company.

7. [Tell about the work within virtual teams.

8.  |Give an example of business communication culture of different countries.

9.  [Express your opinion: “Which company would you like to work for: a small
private one, for yourself or work for a big international corporation?” Why? Give
reasons.

10.  [Tell about products / services your company produces / provides.
11.  [Tell about the measures your company takes to protect environment.
12. Name 15 countries, nationalities of their people and official languages ofthese countries.
13.  [Tell about the types of companies.
14.  [Tell about the structure of your company.
15.  [Tell about the advantages and disadvantages of being a freelancer.
16.  [Tell about the advantages and disadvantages of being a full-time employee.
17.  [Tell about the achievements of your company.
18.  |Prepare 3-minutes speech using the information about your company:
1. Sells
2. Competition
3. Searching for newmarkets
4. Marketshare
19.  [Tell about your last project. What was the aim? Did you meet time andbudget limit? If
no, what were the reasons?
20.  [Tell about the ways to motivate and reward employees in your company.
21. Business etiquette: give the examples of good and bad manners.
22.  [Tell about office etiquette.
23.  |Give your opinion about personal information privacy. Can a companyuse such
information for its own purposes?
24.  [Tell about the main parts of a successful project.
25.  [Tell about the main stages of a project.
26.  [Tell about a project you know.
27.  [Tell about the timeline of a project you know.
28. Make up a dialogue: “Discussing a project”s budget and time limits.”
29.  |Give the examples of good and bad behavior in the office. What do youthink about it?




30. Express your opinion: “Is it important to follow the behavioral rules andkeep a polite
communication during the negotiations?”
31. Express your opinion: “Do you agree that you should always be polite?Why?”
32.  [Tell about a rise and fall of your company or your career.
33.  [Tell about the stages of job seeking.
34. Express your opinion: “Which ways do you think are the best for a jobseeking?”” Give
reasons.
35.  [Tell about how and at what age people start their career in your country.
36.  [Tell about skills which each modern employee must have.
37.  [Tell about the factors you think are the most important for job seeking.
\Which things are influenced on your choice?
38.  [Tell about the advantages and disadvantages of working abroad.
39.  Which privileges do leaders of a company have?
40.  [Tell about the differences in Russian and British business etiquette.
Ceccus 6
Ne /i Bonpocsl
1 [lepeBoa BUAOBPEMEHHBIX (POPM IIarosioB. AKTUBHBIH 3aJI0T.
2 [lepeBoa BumOBpeMeHHBIX GopM raaronos. [laccuBHbli 3am0r.
3 [lepeBoIMO1aIbHBIXTTIATOJIOB.
4 [lepeBoa HenmuuHbIX GopM riaronoB. Muduautre. MTHOUHUTHBHBIEOOOPOTHI.
5 [TepeBoa HenmuuHbIX Gopm riarosoB. [Ipudactus.
6 [lepeBoa HEMUYHBIX OPM riIarosioB. I'epyHauii.
7 IIepeBoAMMEHHBIXYACTEUPEYH.
8 [IepeBOAIPOCTHIXIIPEIOKEHUMN.
9 [ IepeBOACIIOKHBIXIIPEIOKEHUN.
10 OCOOEHHOCTUTIEPEBOIATEPMUHOB.
11 IlepeBoa Mep U CUCTEM U3MEPEHUS.
12 Oco0eHHOCTUIIEPEBOJaUHTEPHALIMOHAILHBIX CIIOB.
13 Oco0eHHOCTH NIepeBO/a JIOKHBIX JApy3ei MepeBOAUNKA.
14 OcoOeHHOCTH TTepeBOia COKpaIlleHn U aOOpeBHaTyp.
15 OCcOoOEHHOCTUTIEPEBOJAMHOTO3HAYHBIXCIIOB.
16 OCcoOeHHOCTUIIEPEBOJAHEOTIOTU3MOB.
17 OcobeHHOCTH TMepeBo/ia CreMaIbHbIX TEKCTOB. [lepeBoueckoe mpe-
00pa30BaHUETEKCTA.
18 OcoO6eHHOCTH TepeBojia ClIeIMabHBIX TeKCTOB. [lepeBouecKkneonnoK.
19 Oco0eHHOCTH NepeBoJia CrielualbHbIX TEKCTOB. TpeboBaHMsI K MUCbMEHHOMY MEPEBOY.
20 OcoOeHHOCTH TepeBo/a CrelaabHbIX TEKCTOB. BecomorarenbHblecpeicTBa B paboTe
nepeBoaunka. CioBapu. TexHUYECKHE CPEICTBA.
21 JIMCKypCUBHO-KOMMYHUKATHBHAS MOJIETh TIEPEBO/IA KaK CPEJICTBO BHISBICHUS
cTpareruii nepesoza. [lepeson npeseHTanui.
22 JIMCKYpCHBHO-KOMMYHUKAaTHBHAsI MOJIEIb ITEPEBO/IAa KaK CPEICTBO BBISBICHHS
cTpareruii nepesoza. [lepeBo npoeKkToB.
23 ManuHHBIN (aBTOMATHYECKHi) TIEPEBOI.
24 PenakTHpoBaHHEMAaITMHHOTONIEPEBO/IA.




25

PedeparuBnoe urenue. Pedeparsr ux BuabL.

26 AnroputmMydeOHOrOpedeprpoBaHusl.

27 AHHOTALIUS.

28 IAJITOPUTMAHHOTHUPOBAHUSI.

29 TepmuHOIOrMUECKNEOa3bITaHHbBIX.

30 [TepeBoguepTexeil.

31 [TepeBoarpadukos.

32 [TepeBoadopmy.

33 JlokyMeHTaIsl 1 HOPMAaTHBHO-TEXHUYECKas TOKyMeHTanus. OT4eTHI.

34 Bunsrangoranuu

35 JloKyMeHTaIus 1 HOPMAaTUBHO-TEXHUYECKas ToKyMeHTanus. CTaHIapThI.
36 JlokyMeHTaIus 1 HOPMAaTUBHO-TEXHUYECKas TOKyMeHTanus. MHCTpyKIuu.
37 PeueBbiehOpMYIBLIIITAHHOTUPOBAHUS.

38 PeueBbieopmynbLsipeepupoBaHusl.

39 PedeparuBHbIiinEpeBO/I.

40 PedepenTckuiitkoMmmMeHTapUi.




7.3.2. Kputepuu 1 HOPMBbI OLIEHKHU

dopma
Ceccus TIPOBCACHMU . Kpurepun u HOpMbI OLIEHKH
NMPOMEKYTOYHOMI
aTTecTaluu
7 3auer (1o «3a4TEHOY cTyneHT Haopan 40 u Gonee
HAKOMUTEIIbHOMY 0aJIOB 32 BBITIOJHEHUE TECTOB U
pPEUTHHTY) yueOHBIX 3aJaHuH
«HE 3a4TCHO» CTyJeHT HaOpan 39 u MeHee
0aJTOB 32 BBHINIOJIHEHUE TECTOB
1 y4eOHBIX 3a/IaHUI
6 3auer (1o «3a4TEHOY cTyneHT Haopan 40 u Gonee
HAKOMUTEIILHOMY 0aJIOB 3a BHITIOJIHEHUE TECTOB U
peUTHHTY) y4€eOHBIX 3aJaHUI

«HE€ 3a4TCHO»

cTyneHT HaOpan 39 u MeHee
0aJIJIOB 3a BBLINIOJHEHHE TECTOB
1 y4eOHBIX 3aJlaHui




8. YueOHo-MeTOoqHYecKOe H HH(OPMAIIMOHHOE 00ecneyeHne JUCITUTNINHBI

8.1. Obsi3aTe/ibHAA JTUTEPATYypa

Tun (yueOHuK, ydeOHOE

KoaudecTBo B
HAY4YHOM

Ne nocodoue, yueoHo-
ABTOPBI, COCTABUTEH 3arsaaBue (3aroJioBoK) I'ox n3panus ounodaunorexe /
n/n MeToIMYecKoe nocooue,
HpPAKTHEYM, Ip.) HaumeHoBaHue
IBC
1 | I'yaxosa, C.A., BypenkoBa, | Grammar in Theory and Practice Y4e0HO-METOTUIECKOE 2016 Penosurtopuit
J.1O. nocooue Ty
2 Konecuukona, H. JI. JenoBoe oOmieHne = YuebHoe mocodue 2016 OBC «Jlanb»
BusinessCommunication
3 |bonmuna, M. B. AHTImMiickuii s36IK. ba3oBelii Kype Y4yebHOe mocobue 2017 OBC "IPRbooks"
4 | Kocc, E. B. [TpodeccnoHabHBIN aHTIMHCKHN S3BIK YyebHO-MeTOANYECKOe 2019 Penosutopuii
nocooue Ty
5 | Epodeesa JI. A. ModernEnglishinConversation YuebHOE mocobue 2016 3BC «Jlaub»
[DnexkTpoHHBI pecypc] : yueb.mocobue [mo
COBPEMEHHOMY Pa3roBOPHOMY
AHTJIHHCKOMY SI3BIKY |
6 | ®emopoBa M.A. OT aKaJIeMHYECKOTO MUCHMA - K HAYIHOMY Y4eOHoe mocodue 2016 OBC «Jlanb»
BBICTYIICHHIO [ DJIEKTPOHHBIN pecypc]|
7 | Cunonc, O.B. Develop Your Reading Skills: y4eOHOe mocodue 2016 3bC «Jlaub»
Comprehention and Translation Practice
[DnexTponHsIiipecypc]
8 | Smenko, H.B. IlepeBo cnienrekcra [ DNEKTPOHHBIN VY4ebHO-MeTo1nYecKoe 2018 Penosuropunt
pecypc] rocoone Ty




8.2. lonosiHMTEILHAS JIUTEPATYpPaA

Tun (yueOHUK, yueOHOE

KoanuyecTtBO B

HAYYHOU
Ne nocodoue, yueoHo-
ABTOPBI, COCTABUTEH 3arsaaBue (3aroJioBoK) I'ox n3panus ounodaunorexe /
n/n MeToauYecKoe mocooue,
HpPAKTHEYM, Ip.) HaumeHnoBaHnue
P » AP g1e
1 | Kpsuosa, E. A. Develop your English-speaking skills Y4eOHO-MeToInYecKoe 2015 3BC "IPRbooks"
nocobue
3 | OceukwuH, B. B. English Phrasal Verbs and Idioms in Y4eOHoe mocodue 2014 OBC "IPRbooks"
Exercises
4 | I'yruuna, E. T. English for communication Y4aebHOe mocobue 2013 OBC "IPRbooks"
5 Hanuesckas O.E. AHTIUACKUHN A3BIK 7151 MEXKKYJIBTYPHOTO U Y4eOHoe mocooue 2011 ObC «Jlanb»
po(ecCHOHATBHOTO OOIIeHUS [ DIICKTPOHHBIH
pecypc]
6 Kiroxuna 1O. B. Kypc anrnuiickoro s3sika (A courseofEnglish) Y4eOHoe mocodue 2016 9bC "IPRbooks"
[DneKTpOHHBIN pecypc]
7 Mucyno E.A. [IuceMeHHBIH IepeBo/T CIelHaTbHbBIX VY4ebHoe nmocobue 2013 ObC «Jlanp»
TEKCTOB [DIEKTPOHHBIN pecypc]
8 Carorosa, JI.1. IlepeBomueckoe mpeoOpa3oBaHUE TEKCTa yuebHoe nocobue 2013 OBbC «JIanb»

[DneKTpOHHBIHN pecypc]




8.3. IlepeyeHb coBpeMeHHBIX IPO()ecCHOHATBHBIX 023 JAHHBIX 1 HH(POPMALIMOHHBIX
CIIPABOYHBIX CHCTEM

e  WebofScience [DnekTpoHHBIN pecypc]| :MyIbTHANCIUIUIMHAPHAS pedepaTuBHas 6a3a
nanabix. — Philadelphia:  ClarivateAnalitics, 2016— . — Pexum gocrymna
apps.webofknowledge.com. — 3ar. ¢ skpana. — 3. pyc., aHrL.

e Scopus [DnektpoHHBI pecypc] : pedeparuBHas 6a3a manHbix. — Netherlands:

Elsevier, 2004— . — Pexwum focTyma : scopus.com. — 3arii. ¢ 3kpaHa. — 53. pyc., aHrI.

e SpringerLink[Dnekrponnsiii  pecypc] [6aza  mammbIx]. —  Switzerland:
SpringerNature, 1842— . — Pexxum nmocryma : link.springer.com. — 3arj. ¢ skpaHa. —
3. aHru.

e ScienceDirect [DneKTpoHHBIN pecypc] : KOJJIEKIHS JICKTPOHHBIX KHUT U3aTeIbCTBA
Elsevier. — Netherlands: Elsevier, 2018— . — Peskum mocry-ma : sciencedirect.com. —
3ar. ¢ akpana. — f3. aHri.

8.4. [lepeuenb nporpaMMHOro odecreyeHust

Ne Haumenosanue IO PexBU3UTEI IlOI“OB?pa
n/n (xaTa, HOMep, CPOK JAEHCTBHA)
1 | Windows Jlorosop Ne 690 ot 19.05.2015 r.,
CPOK JEHCTBHS — OECCPOUHO
2 | Office Standard Jlorosop Ne 727 ot 20.07.2016 r.,
CPOK J€HCTBHS — OECCPOUHO
8.5. Onucanme MaTepUAJbHO-TEXHHMYECKOH  0a3bl, HeOOXOAMMOH  JIA

ocyllecTBJIeHHs 00Pa30BaTEILHOIO NMpoLecca Mo AUCUHUILINHEe

HaumeHnoBaHue 000py10BaHHBIX Y4eOHBIX
Ka0MHETOB, 1a0opaTopuii, MACTePCKHUX H JP.
Ne | 00beKTOB 1151 IPOBeACHUS MPAKTHYECKUX U
. N IlepeyeHb 0CHOBHOTO 000PY/A0BAHMA
n/n JIa0DOPATOPHBIX 3aHATHI, IOMELEeHUH 115
CaMOCTOSITE/ILHOI PadoThI 00y4aIOIIMXCS
(Homep ayauTOpHN)
Aynautopusi BEOKOH(PEPEHITHIA. DKpaH TeJIeBU3UOHHBIMH,
VYuebHas ayIuTopus Ui NPOBEIEHUS 3aHATUH | IIMpMa, IPOXKEKTOPHI Ha
JIEKIMOHHOIO TUNA. Y4yeOHas ayIuTopus AJis LITaTHUBE, CTOJ
IIPOBEJIEHUS 3aHATUN CEMUHAPCKOTO THIIA. IIPENnoAaBaTeIbCKUM, CTYI
VYyeOHast ay1uTopus A KypcoBOTo IpenoaaBaTeIbCKUi,
1 | MPOSKTHPOBAHUS TpaHCIapaHT-NIEPETSIKKA,
(BBITIOJIHEHHUS KYPCOBBIX padoT). YueOHas CUCTEMHBIN OJIOK
ayJUTOPHS JIsl IPOBEACHMSI TPYIIIOBBIX U
WHIUBUAYAIbHBIX KOHCYJIbTAllMN. YueOHas
ayIUTOpHS AJIs IPOBEEHUS 3aHATUI TEKYIIETO
KOHTPOJISI U TPOMEXYTOUHOM aTTecTalluu
(YJIK-807)
[Tomemenne namasi CaMOCTOATENHHONH PalOOTHI CTomEl yVUeHHYECKHE, CTY B
2 | crymentos (I-401) yuennueckue, 11K ¢ BBIXOZOM B CETh
WNHuTteprer




