MMHUCTEPCTBO HAYKHU U BBICHIEI'O OBPA30OBAHM S POCCUMCKOM ®EJEPAITN
deneparbHOE TOCYAAPCTBEHHOE 00 PKETHOE 00pa30BaTEIbHOE YUPEIKICHNUE
BBICIIET0 00pa30BaHUs
«TONBATTUHCKUHN TOCYIapCTBEHHBI YHUBEPCUTET

b1.B.01

(unoexc oucyunIunbl)

PABOYAA ITPOI'PAMMA JUCHUIIVINHBI

[TpodheccroHaIbHBIN aHTTIUUCKUN SA3bIK

(Haumenosanue OUCYUNIUHbL)

110 HAIIpaBJICHUIO ITOAT'OTOBKHU

15.03.05 KoHCTpYKTOPCKO-TEXHOIOTHUECKOE 00eCTIeueHUEe MAIMHOCTPOUTEIbHBIX
MIPOU3BOJICTB

HaIpaBJICHHOCTH (TIPOdHIIBH)

TexHonorus MAaIllTMHOCTPOCHUA

dopma o0ydeHus: 3a09HAs
I'ox mab6opa: 2020
Oomrast TpymoeMkocTh: 6 3E

Pacnpe)le.ﬂe}me YaC0B JUCHUIIMHBI IO CEMECTPpaM

Cemectp 6 7
dopmMa KOHTPOJISI | 3a4eT 3auer | HToro

Buj 3ansiTuit
Jlexkuun
JlaGopaTopHsble
[TpakTuueckue 12 12 24
PykoBoJICTBO: KypcoBble paboThI (mpoektsl) / PI'P
ITpomMexyTodHast aTTeCTaIus 0,25 0,25 0,5
KonraktHas pabora 12,25 12,25 24,5
CamocTosiTenbHas paboTa 92 92 184
KoHTposb 3,75 3,75 7,5
Hroro 108 108 216




Pabouyto mporpammy coctaBui(u):
Houent, noueHt, k.nea.H. Kupuinosa A.B.

(OondcHocmy, yuernoe 36anue, cmenensb, Pamunus 1.0.)

Crapmuit npenoaBaresib Mockainok A.B.

(Oondicnocmy, yueroe 36anue, cmenetsb, @amunus U.0.)

PenenzupoBanue paboueii mporpaMMbl TUCHUTUIMHBL:

OtcyTcTBYET

Peniensent

(Oondicnocmy, yueroe 36anue, cmenetsb, Qamunus U.0.)

Pabouas nmporpamma quciuIuinHbl coctaBieHa Ha ocHoBanud @I'OC BO u yueOHOro miuaHa
Hanpasinenuss  nmoarotoBku  15.03.05  KoHCTpyKTOpCKO-TEXHOJIOTHYECKOE  oOecredeHue
MAalIMHOCTPOUTECIILHBIX IPOU3BOJICTB

Cpok neiicTBus padoueii mporpaMMsbl AMCUMILIMHBI 10 «31» aBrycra 2025 r.

COI''TACOBAHO

3aBC,Z[y1-OH_[I/II71 Ka(l)enpoﬁ ((O60py,I[OBaHI/Ie H TCXHOJIOTHUHW MAIMHOCTPOUTECIIbHOI'O IIPOU3BOJACTBA»

« » 20 T. H.IO. Jlornuos
(noonucw) (HU.0. Damunus)

YTBEPXIEHO

Ha 3acenanuu xadenpsr «Teopus u mpakTuka nepeBoiar»

(mpotokomn 3acenanus Ne 1 ot «10» centsops 2019 r.).



1. Ilesb ocBOECHMS TUCHUIITTHHBI

Lenp — noBbIIEHNE YPOBHS MPO(HECCHOHATFHOW KOMIETEHTHOCTH CTY/IEHTOB ITOCPEACTBOM
dbopMUPOBaHUS y HUX TOTOBHOCTH K MpPO(EecCHOHANBHON NEATENbHOCTH [0 H3YYCHHIO H
TBOPYECKOMY OCMBICIIEHUIO 3apy0eKHOTO OIBITA B MPO(UIMPYIOLIEH 00IacTH HAYKH U TEXHUKH, a
TaK)Ke TOTOBHOCTH K JIEIOBOMY NMPO(PECCHOHAIBHOMY OOIIEHUIO.

2. Mecto nucuumiuabl B ctpykrype OIIOITI BO

JIMCUMIUIMHBl M TPAaKTUKH, HAa OCBOEHMM KOTOpBIX Oaszupyercs JaHHas AUCHUIUIMHA:
«MHOCTpaHHBIN A3bIK 3%», « IHOCTPAaHHBIH SI3BIK 4».

JIMCUMIUTMHBI U TIPAKTUKH, JUISI KOTOPBIX OCBOSHUE JaHHOUW TUCIUILUIMHBI HEOOXOIUMO KaK
MpeIeCTBYIOIIEE: HAMMCAHNUE BBIMTYCKHON KBaTU(UKALIMOHHON PabOTHI.

3. Ilinanupyembie pe3yJbTaThl 00y4YeHUs1

dopmupyembie U Nuauxarops! noctuxkeHus | [lnanupyembie pe3yabTaThl 00y4eHUsI
KOHTPOJINpYyeMble KOMIeTeHIui (Ko 1
KOMIIeTeHIIUH (KO U HaUMEHOBAaHHE)
HAaMCHOBAHHE)
OK-3. CnocobHocts K - 3HaTh:
KOMMYHHKAITUU B - mpaBuiga OOpa3oBaHHS H HOPMBI
YCTHOH U NHUCHbMEHHOMN UCIIOJIb30BaHUS W3Y4YE€HHBIX
dbopMax Ha PyCCKOM H rpaMMaTHYEeCKUX KOHCTPYKIIUH
WHOCTPAHHOM  SI3BIKax AQHTTIUICKOTO SI3bIKa, 00eCHeUYMBAIOIINX
JUIST  pelieHHsl  3aaad YCIICITHYI0 KOMMYHHKAITUIO; OCHOBHBIC
MEXJIMYHOCTHOTO u MOHSITUS, CBSI3aHHBIE C PEUYEBBIM U
MEXKYJIbTYPHOTO MTOBEICHYECKUM THUKETOM B
B3aMMO/ICHCTBHS AHTTIOSI3BIYHBIX ~ CTpaHax; OCHOBHBIC
JTUCKYPCUBHBIE CIIOCOOBI  pealli3aliu
KOMMYHHUKATHBHBIX neneu
BBICKA3bIBaHUSI  MPUMEHUTEIBHO K
0COOEHHOCTSIM TEKYILEro
KOMMYHHUKATHBHOTO KOHTEKCTa (BpeMs,
MEcTO, (&) 0% u YCIIOBUS

B3aMMOJICHCTBHS); aHTJIMACKUIA A3BIK Ha
YPOBHE, IO3BOJISIOIIEM HCIIOIb30BATh

ero TS perieHus 3amaq
MCKIIMYHOCTHOIO H Me)KKy.]'H)TypHOFO
B3aNMOJICHCTBHUS

YMeTh:

- y3HaBaTB B TCEKCTEC MW AaICKBATHO
HCITOJIL30BaTh rpaMMaTH4eCKue

KOHCTPYKIIMH  AHTJMHACKOTO  S3BIKA,
COOTBETCTBYIOLIME YPOBHIO BJIAJICHHUS;
MOHMMaTh 3HAYEHUE B KOHTEKCTE U
HCMOJIb30BaTh B PEYUM TEMATUUYECKUE
JEKCUYECKUE EIUHUIIBI  aHTJIUHCKOTO
SI3bIKa, YCTOMYMBBIE CIIOBOCOYETAHUM
(CIIOXHBIX ~HAaWMEHOBAHMS, WJIUOMBI,




Kimie, (ppa3oBbie IIIaroibl); U3BIEKAThH
HE0OXOIMMYI0 Ui TPO(eCCHOHATBLHOM

JeATEIbHOCTH uH(pOpMaIHio Ha
AQHTTIUICKOM si3pIKe Tpu  paboTe C
UH()OpPMAIIMOHHBIMH UHTEPHET-

pecypcamu, pecypcamu CMU; nonnmats
COJlep’)KaHuEe TMPOYUTAHHOTO  TEKCTa,
IMOCTPOCHHOT'O Ha SI3bIKOBOM MaTepuaiie
COOTBETCTBYIOILIETO YpOBHS TUISt
BBITNIOJIHEHUS 1EJIEBOTO 3aJaHUS

Bnaners:

- HaBBIKAMH MPaBUJIBHOTO
HCTIOIb30BaHUS rpaMMaTUYECKUX
KOHCTPYKUHA U TEMaTUYECKOW JICKCUKHU
JUIL  TIOCTPOCHUS BBICKA3bIBaHUS HaA
aHTJITUHCKOM SI3BIKE; AHTJIMUCKUM
SI3BIKOM B 00BeMe, HEOOXOIUMOM IS
pelIeHusT 3aJa4  MEXJIMYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMO/ICUCTBUSI.

IIK-10. CriocobHOCTH K
MOMNOJIHEHUIO 3HAaHUU 3a

cuer HAY4YHO
TEXHUYECKON
nHpopmauu
OTEYECTBEHHOI'O "
3apy0eKHOr0 OIbITa O
HaIpPaBJICHUIO
UCCIIETOBAHUS B
oOnactu  pa3paboTKw,
JKCIUTyaTaluH,
ABTOMATH3AINH u
peopranuzaiiu
MalIHHOCTPOUTEITBHBIX
MIPOU3BO/JICTB.

3HaTh:

- 3TUKETHBIC HOPMBI MEKKYIBTYPHOTO
oOuIeHws, OCHOBHBIE pedeBbie
(hopmMyITbI AHHOTHUPOBAHHUS u
pedepupoBaHus.

YMeTs:

- UCHOJb30BaTh CJIOBAPH, CIPABOUYHYIO
JAUTepaTypy M pecypcsl MHTEpHET Ui
COBEpIIIEHCTBOBAHUS HaBBIKOB
CaMOCTOSITEIIbHOU paboTsI u
caMOpa3BUTHUS; YIIOTPEOIATH OCHOBHbBIE
peueBbie POPMYIBl AHHOTHPOBAHUS U
pedepupoBaHys B NUCbMEHHOM peyuH.

Bnanets:

- OTUKCTHBIMHU HOpMaMI/I
MEXKKYJIbTYPHOTO OOIIIEHHS u
OCHOBHBIMHM PEUYEBBIMU  (opMyJIaMu
AHHOTHUPOBAHUA U pedepupoBaHUs.




4. CTpyKTYpa M coJiepKaHue IUCHUIINHbI

®opMbI TEKYLIETO

Bun . KOHTPOJIs
Moayab (pa3aed) yueOHoM HaHMeHOBaHIfe TeM satstum Ceccus Obn.em, banabl | UHTEepakTHB, 4.| (HAHUMEHOBaHUeE
(yuedoHOl padoTHI) u.
padoThI OLICHOYHOI' 0
cpeacTna)
Pa3znen 1. Mos Tema 1. OcHOBEI fenoBo 7 4 20 - Tecrt, [IpakTnyeckoe
Oymyuias Ip KOMMYHHKAIH. 3HAKOMCTBO JIETTOBBIX 3amanue 1,2
npodeccus, apTHEPOB
KBaJIU(DUKAIIIOHHBIE Tema 2. YerpoiicTBo Ha paboty
XapaKTEPUCTHKU U Tema 3. Cdepa nmpodeccrnoHaIbHON
CTaHJApPThI OTBECTCTBCHHOCTHU
Cam N3yuenune marepuana, BHITOITHECHUE 7 30 10 - Tecrt, [IpakTyeckoe
TeCTa U MPAKTUYECKUX 3aJaHuI 3amanue 1,2
Paznen 2. PaGota B Tema 1. Tunsl komnanuid. CTpykTypa 7 4 20 - Tecr, [IpakTnueckoe
KOMITaHUH IIp KOMIIaHHUH. 3aganue 3,4
O0s13aHHOCTH B KOMIIAHUHU.
Tema 2. KoHQIHUKTHI 1 c1OCOOBI UX
pelieHus B 1eJI0BOM KOMMYHUKAIUN
Tema3. DTuker Ha paboyeM mMecTe
Cam N3yuenune marepuana, BHITOJTHECHUE 7 30 10 - Tecrt, [IpakTyeckoe
TECTa U MPAKTUYECKHX 3a/IaHUI 3ananue 3,4
Paznen 3. OCHOBBI Tema 1. IIpoekTsl B mpodeccrnoHanbHO 7 4 15 - Tecr, [IpakTHueckoe
YCIIEITHOM IIp. JEATCIbHOCTH 3ajanue 5,6
HpO(I)CCCHOHaHBHOﬁ Tema 2. KapbepHI)II\/JI pocCT
HEATENLHOCTH Tema 3. Opranuzanus 6usHec-
MTOE3]IKI
Cam N3y4yenne maTepuana, BHIIOJHEHUE 7 32 10 - Tecr, [IpakTueckoe
TeCTa U MPAKTHYECKUX 3aJJaHUMN 3ajaHue 5,6
ITA ITpomMexyTouHas aTTecTanus 7 0,25 5 - 3a4eT
KonTtposb 7 3,75 10 - Htorosslii TecT
Pasnen 4. Tewma 1. [lepeBos BUIOBpEMEHHBIX 6 4 20 - Tecrt, [IpakTueckoe
I'pammatnueckue I1p. ($hopM rIaroiaoB, MOJATHHBIX 3aganue 1,2




DopMbI TEKYLIETO

Bun . KOHTPOJIs
Moayab (pa3aed) yueOHoM HaHMeHOBaHIfe TEM 3ATTHH Ceccust Oosem, banabl | UHTEepakTHB, 4.| (HAHUMEHOBAaHUeE
(yuedoHOM padoTHI) u.
padoThI OLICHOYHOI' 0
cpeacTna)
OCHOBBI YTCHUS J1aroJIoB, HEJIMYHBIX (JOPM IJIarojoB.
CIICLIMAJIBHOT O Tema 2. HepeBO):[ IIPOCTBIX
TEeKCTA. MpeI0KEHU I
Mopdostorus. Tema 3. HepeuBoz[ CJIIOKHBIX
Cunrakcuc. HPCIUTOKCHIH
Cam N3yuenue marepuana, BHIIOITHEHUE 6 30 10 - Tecrt, [IpakTyeckoe
TE€CTa U MPAKTUYECKUX 3aJaHUI - 3amanue 1,2
Pazgen S. Ip Tewma 1. [lepeBon TepmunoB. [lepeBos 6 4 20 - Tecrt, [IpakTyeckoe
OcobeHHocTH COKpAaIlEeHU! 1 aO0peBHaTyp. 3ananue 3,4
nepeBojia Tema 2. IlepeBon Mep U CUCTEM
CHeIHaTbHBIX u3mepenus. [lepeBon
TekcTOoB. OCHOBHBIE MHOT'O3HAYHBIX U
MOJIEITH MTepeBO/Ia. WHTEPHAIMOHATGHBIX CJIOB.
Jlekcnueckue Tewma 3. [lepeBogueckoe
OCHOBBI IIEpeBOJA. npeoGpa3OBaHHe TEKCTA.
Cam W3y4eHne maTepuasa, BEITOJHEHUE 6 30 10 - Tecr, [TpakTHdeckoe
TeCTa M MPAKTUYECKUX 3aJaHUI 3ananue 3,4
Pazznen 6. O0mmume Tema 1. PedeparuBHoe uteHue. 6 4 15 - Tect, [IpakTHueckoe
TMTOJIOKEHUS 00 Pedeparsr. 3ajaHue 5,6
AHHOTHPOBAHHH Ip. Tema 2. AnTOpUTMBI y4eOHOTO
pedepupoBaHmy. pedepupoBanus 1 aHHOTUPOBAHMUS.
AHHOTaIUA.
Tema 3. MOHUTOPHHT NEPCIIEKTUB
pa3BUTHUS B TPO(HeCCUOHATLHOM
JESITEIbHOCTH
Cam N3yuenue marepuana, BHITOTHEHUE 6 32 10 - Tecrt, [IpakTdeckoe
TeCTa W MPaKTUIECKUX 3a/IlaHUM 3ananue 5,6
KonTpons 6 3,75 10 - Wrorosslii TecT
ITA ITpoMexyTouHas aTTecTanus 6 0,25 5 - 3a4eT




DopMbI TEKYLIETO

Bun . KOHTPOJIs
. HauMeHnoBaHue TeM 3aHSITHH Oo0bem,
Moayab (pa3aed) yueOHoM N Ceccust banabl | UHTEepakTHB, 4.| (HAHUMEHOBAaHUeE
(yuedoHOM padoTHI) u.
padoThI OLICHOYHOI' 0
cpeacTna)
Hroro:; 216 200




5. O0pa3oBaTebHbIE TEXHOJIOTHU
B mpouecce u3zydeHus: NUCHMIUIMHBI HMCMOJB3YIOTCS TEXHOJIOTMHM JUCTAHI[MOHHOTO
00yJeHUsI.

6. Meronnyeckue yKa3aHus M0 OCBOECHHUIO U CIUTIIIHHbI

VY4eOHnbie Kypchl «HOCTpaHHBIN A3bIK 3», «ITHOCTpaHHBIN SI3BIK 4)» COCTOST U3 LIECTU
pa3ziesioB, BKJIIOYAIOMIUX JIEKCUYECKHE TEeMbl, KOTOPbIE OXBAaThIBAIOT CUTyallMH OBITOBOTO,
00IIeHayYHOT 0 ¥ MPO(HECCHOHAIBHOTO XapaKTepa, U TPaMMaTHYECKHUE acTIeKThI.

OcCBOUB JaHHYIO TUCHUILTMHY, Bbl H3yunTe nekcuky mo temam «A sound mind in a sound
body», «Future plans», «Life experiencesy», «Work, rest and meeting people », «Beginnings and
start-ups», «The world of work». Bbl Takke Hayuutech ynoTpeOssiTh B pe4HM HACTOSIICE
JUTMTENIbHOE, MPOIIE/IIee JTUTeIFHOE, HACTOSIIee 3aBEPIICHHOE BPEMEHa, CPABHUTEIIBHBIC U
MIPEBOCXOHBIE CTETNEHHU IpUJIaraTteiabHbIX, MoJadbHble Tharonbl «should» u «have to». Bol
MO3HAKOMHUTECH CO CIIOCO0aMH BBIPAXKEHUs OyAyIIEero BpeMEHH U MPUYACTUSIMH.

Jl71s ycnenmHoro ycBoeHus TMCIUIUTMHB BaM Heo0X01MMO onupaThCsl Ha 10- Ty4YeHHbIe
panee (QOHOBBIE 3HAHHUSA: Oa30BbIC TOHATHS JIEKCUKOJIOTMH M TPAaMMAaTHKHA POJHOTO H
WHOCTPAHHOTO S3bIKOB, CTUJIUCTHKHU POJHOTO S3bIKA.

K konmy mepmoma oOydeHus: Bbl JODKHBI HAaydUTHCS BBISBIATH U IPEOAOJICBATH
rpaMMaTH4YeCKUE U JIEKCMYECKHWE TPYIHOCTU NPU TEPeBOJAE MPEIIOKEHHI C aHTIHICKOTrO
SI3bIKa HA PYCCKHIA S3BIK U HA0OOPOT; TOJIB30BATHCS CIIOBAPSMHU M TEXHHUECKUMH CPEICTBAMH
JUTS pEIICHNs KOMMYHUKATHUBHBIX 33/1a4; COCTABISATH MOHOJIOTHYECKHE BHICKA3bIBAHUS.

BrimonHeHue npakTHYecKux padoT MpearoiaraeT:

1) BBITTOJIHEHHUE 3aJ]aHUI HpaKTquCKOﬁ pa6OTBI 10 TCMaM AUCLHIIIIMHBI,

2) paboty c UuTepHeT — pecypcaMy U CHPaBOYHHKAMM.
KonTtpons ocymectBisieTcs B popMe TECTOB M NMPAKTHUYECKUX 3aJaHHi (3adaHus OJoKa
«Writing»), NpeaAbsABIsIEMbIX IPENOIABATENI0 AUCTAHLIUOHHO.



7. OneHOYHbBIE CPeACTBA

7.1. I1aciopT OLIEHOYHBIX CPEICTB

Ceccus 7
. HaumenoBanue
Ne Koxa koHTpO/IMpyemMoii KOoMIIeTeH UM
OI[€HOYHOT0 CPeACTBA VISl MPOBeeHH s
n/n (nsm ee yacTm) N
NPOMEKYTOUYHOI aTTecTalllu
Tect
1 OK-3 [TpakTuueckue 3ananus 1-6
Bormpocs! k 3auetry NeNe 1-40
Tect
2 I1K-10 [TpakTuaeckue 3ananus 1-6
Bomnpocs k 3auety NoNe 1-40
Ceccus 6
. HaumeHoBaHue
Ne Kox koHTpOIMpYyemMoii KOMIIeTeHIM U
OIIEHOYHOI0 CpeACTBA /Il MPOBeeHH s
n/n (wiIm ee yacTm) N
NMPOMEKYTOYHOM aTTeCTANNHU
Tect
1 OK-3 [TpakTuueckue 3ananus 1-6
Bomnpocs k 3auety NeNe 1-40
Tect
2 IK-10 [TpakTaeckue 3ananus 1-6
Bomnpocs k 3auety NoNe 1-40

7.2. TunoBblie 3alaHud WJIM HHBbIE MaTepualbl, Heo0XoaAuMBbIe [1JIs TEKYyLIEro

KOHTPOJIs

7.2.1. Tecr
7.2.1.1.JlekcuKko-rpaMMaTHYeCcKUIiTECT

Pa3neua 1. Mos Oyaymasi npodeccusi, KBaTu(PUKAUOHHBIC XaPAKTEPHCTHKH U

CTAHIAPTHI

Tema 1. OcHOBBI 1€/10BOIi KOMMYHMKAIMH. 3HAKOMCTBO [1eJIOBbIX IAPTHEPOB

Tema 2. YerpoiicTBO Ha padoTy

Tema 3. Chepa npodeccHoHATbHOH 0TBETCTBEHHOCTH

1. Helen
a) have
b) has

c) ishaving

a lot of management experience, but is unhappy with hercurrentjob.




a)
b)
c)
d)
4.

a)
b)
c)
d)
5.

a)
b)
c)
d)
6.
a)
b)
c)
d)
7.
a)
b)
c)
d)
8
a)
b)
c)
d)
9.
a)
b)
c)
d)
10.

a)
b)

c)

having

All companies in ITsectorusually their employees with on-the-job
train- ings.

provide

provides

providing

provides

Oh, look! It*s a goodsign! They businesscards.
areexchange

areexchanging

areexchanges

exchange
You can take this application form and proceed to that room over there, where
othercandidates intheirs.

fill
arefill
arefilling

fills
PippaJameson her clients to remove their age from their CVs, since it
needs to be up todate.

isadvisings
isadvise
advises

advise
The economy situation inourcompany , but it”s a very slowprocess.

isimproving

improving

improves

improve

Jane tells managers about every companythatshe for.
haswork

havework

hasworked

hasworking
| am ready with theCV.1 outirrelevantinformation.

taken
,,vetaken
,,mtaken

,,vetook
| am looking forourmechanic. him?

Doyousee
Yousee
Haveyousee

Haveyouseen
| applied for the job a week agobut | an invitation for a job
interview yet.

haven“tgot
haven“tget
didn“tget




d) didn“tgot

11. T still don“t know what job offer totake.| vet.

a) don“tdecide

b) didn“tdecide

C) haven“tdecided

d) amnotdeciding

12. All the figures are here in black andwhite. | all the records from the
meet- ing.

a) keeps

b) keeping

C) havekept

d) havekeeping

13. EvaPeron an icon and the subject of many books, films andmusicals.

a) hasbecome

b) hasbecame

C) havebecome

d) become

14. Ourcity*“spopulation , and it is now a busy centre of trade andindustry.

a) hasgrown

b) grow

C) grew

d) hasgrowing

15. In 1995 the head of our company went to Paris,wherehe French
and our business fromthere.

a) study,run
b) studied,run
C) studied,ran

d) studied,runned
16. | am a young mother, but 3 months ago | started working via
Skypefromhome,which____me special challenges andbenefits.

a) hasgives

b) hasgiven

C) havegive

d) hasgave

17. 1 am not satisfied with my job, but | have very friendly and helpful colleagues. I
think, onlybecauseof I am still with thecompany.

a) them

b) they

C) their

d) theirs

18. Now the president of the corporation has abodyguard because life
has been threatenedtwice.

a) he

b) his

C) him

d) here

19. I went on that business trip withsomecolleagues
a) ofme




b) ofmine

c) ofmy

d) mine

20. Did you finishthisreport ?
a) onyourown

b) onyour

C) onyouown

d) yourown
21. Theoutcome wasn“t very good, so I need to work on itsimprovement.

a) it

b) itself

C) themselves

d) its

22. Sue doesn“tthinkshe®1l get thejob.
a) she

b) her

C) herself

d) hers

23. Enjoy attheconference!
a) you

b) Yourself

C) your

d) yours
24. Ihave of work. I am afraid, I can®t finish it alltonight.

a) amountain

b) mountain

c) few

d) afew

25.A amount of my time is with our clients — about 7 hours everyday.

a) substantial

b) few

C) greatdeal

d) little

26. Going by trainhereis going bycar.

a) moreexpensivethan

b) moreexpensivethen

C) moreexpensiverthan

d) asexpensivethan

27.The more electricity ourcompanyuse, our overheads are.

a) thehigh

b) higher

C) thehigher

d) highest

28.1 am happytohave working ours in my family, so | can always
handle things the way llike.

a) Themostflexiblethan

b) Themostflexible

C) Theflexiblest



d) Themostflexiblest

29. The first candidate seemstobe the secondone.

a) Moreself-motivated

b) Moreself-motivatedthan

C) Moreself-motivatedas

d) AsMoreself-motivatedthan

30. Ask John for help with your problem.Heis person in ourdepartment.
a) thecomputer-literate

b) themostcomputer-literate

C) themorecomputer-literate

d) thecomputer-literatest
Kpurepun omenkn:
Max. 10 6amnoB, 0amiabl HOACUYMTHIBAIOTCA CHCTEMOM aBTOMAaTHYECKH. TecT
CUMTAETCS MPOIIEHHBIM, €CIIM CTYIEHT OTBETUJI paBUiIbHO Ha 60% Bompocos u OoJee.

7.2.2.1baok«Reading»

Paznen 1. Mos Oynymasi npogeccusi, KBATU(PUKANNOHHbIE XapPAKTePUCTUKHU U
CTAHAAPTHI

Tema 1. OcHOBBI 1€710BOMi KOMMYHMKAIMH. 3HAKOMCTBO J1€JIOBBIX IAPTHEPOB
Tema 2. YerpoiicTBo Ha padoTy

Tema 3. Chepa npodeccHoOHATBHOH OTBETCTBEHHOCTH

3amanwue. [IpounTaiite cnenyromuii OTPBIBOK U3 TpyoBoro kKoHTpakTa (Employ-
mentContract) 1 orpeenuTe U3 Kakoro pasJena JOKyMEeHTa OH B3ST.

1. In addition, the Contractor will have the right to participate in incentive schemes
established by the Company from time to time. The Employer cur- rently offers
salescommission.

a) Bonus

b) Paidtimeoff

C) Responsibilities

d) ProbationPeriod

2. Vacation time in the amount of 4 weeks per year, which equals 20 days or 160
hours.Sick leave is provided in the amount of 2 weeks, which equals 10 days or
80 hours peryear.

a) Paidtimeoff

b) Responsibilities

C) ProbationPeriod

d) Laws

3. The Contract Employee may finish this contract and employment by giving not
less than 20 days written notice to the Employer to allow enough time to find a
replacement worker.

a) TerminationofContractEmployment

b) ProbationPeriod

C) Responsibilities

d) Bonus

4. The duties of this contract role are listed on the jobdescription.

a) Responsibilities

b) TerminationofContractEmployment



c) Positiontitle

d) PerformanceReviews

5. Itis understood and agreed that the first ninety days of employment shall con-
stitute a trial during which the Employer may, in its absolute discretion, ter-
minate the Employee's employment, for any reason without notice orcause.

a) ProbationPeriod

b) IndependentLegal Advice
C) Responsibilities

d) Laws

Kpurepunonenku:
Max. 5 6amioB, o 1 Gayty 3a Kask/bplii TPAaBUIIbHBINA OTBET.

7.2.2.2. Biok«Listening»

Pazjnen 1. Mosi Oynymasi npogeccusi, KBaITU(PUKANNOHHbIE XapPAKTEPUCTUKHU U
CTAHAAPTHI

Tema 1. OcHOBBI 1€710BOMi KOMMYHMKAINH. 3HAKOMCTBO J1€JIOBBIX IAPTHEPOB

Tema 2. YerpoiicTBo Ha padoTy

Tema 3. Cepa npodeccHoHATBbHONH 0TBETCTBEHHOCTH

3ananue. [Ipocmymaiite ayauo tpakListening 1, riae paccka3pIBaeTCs O TOM, Kak
JIyqaie BCEro noAroToBUTHCA K CO6€C€I[OBaHI/I}O U BBIIIOJIHUTC TCCTOBOC 3a1aHHUC,
BBIOpAB MPABUIILHBIN OTBET:
1. According to the audio, every candidate has to research 3 areas before going to the
job interview. What arethey?
a) -you, the position, the employer (industry)
b) -you, the dress-code, the position-the employer (industry),
c) the employer*'s character, the position
2. According to the audio, when do candidates need to arrive for a job inter- view?
a) -on time: 30 minutes before to the premises, 10/15 minutes to the waiting
room
b) -on time: 15 minutes before to the premises, 0 minutes to the interviewroom
c) -on time: 30 minutes before to the premises, 2 minutes to the interviewroom
3. According to the audio, what is a good firstimpression?
a) -good eye contact; nice strong handshake; being positive,
confident and upbeat
b) -bright clothes; nice strong handshake; being positive, confident and upbeat
€) -good eye contact; nice strong handshake; being shy and timid
4. According to the audio, means of communication like telephone andSkype are
great for
a) -initial interviews
b) -technical interviews
C) -case interviews
5. According to the audio, when is it recommended to send a thank-you note to
theinterviewer?
a) -when the interview is over, in 24-48 hours
b) -when the interview is on
€) -when the interview is over, in 24-48 days

Kpurepun onenkn:
Max. 5 6aytoB, o 1 6amty 3a Kaxaplid TPaBUIILHBIN OTBET.



7.2.3. IlpakTuyeckue 3aaanusa biaok«Writing»
Pa3nea 1. Most Oyaymasi npodeccusi, KBaTu(PUKAIUOHHBIE XaPAKTePHUCTHKH U
CTAHJAAPTHI
Tema 1. OcHOBBI 1€/10B0ii KOMMYHMKAIMH. 3HAKOMCTBO /1eJIOBbIX IAPTHEPOB
Tema 2. YcerpoiicTBO Ha padoTy
Tema 3. Chepa npodeccHoOHATBHONH 0TBETCTBEHHOCTH

3ananue 1. U3yunre nekcuky u rpaMmmaTuxy Paznena 1.
Be1 ycrpanBaerech Ha paboTy. CocTaBbTe pe3toMe C y4eTOM TPpeOOBaHUH, IPEABSB- JIIEMbIX
JOJIKHOCTBIO, U Bammx nngHbIx XapaKTCPUCTUK.

[Tpumepnass uHpopmanms, 3ampammBaeMas B pe3toMe (MOXET MEHSThCS W/WIN

JTOTIOJTHATBHCS )
Jena McDowel
Contact: Address: E-
mail: Personaldetails
Born:
Motherlanguage:
Nationality:
Marit
alstatus:
Positionwanted:
Career objective:
Work experience: (yyyy —present)
(Yyyy -yyyy)
(Yyyy -yyyy)
Education: (Yyyy —yyyy)
(Yyyy -yyyy)
(Yyyy -yyyy)

Skills:
Personal characteristics:

Personal interests:

3amanue 2. CocTaBbT€ ONMHCAHWE CBOMX JOHDKHOCTHBIX OOSI3aHHOCTEH (MJIM JTOJDK- HOCTHBIX
o0s3aHHOCTEH M000i pyroit mpodeccun). Mcnonb3yiiTe BeIpa)keHUST U3 CIIUCKA CIOB IO TeMe
Pasznmen 1.

work for a company paboTaTh B KOMITAHUH

work on a project paboTaThHAATPOCKTOM

work under somebody paboTa 1oJ; YbUM-TO PYKOBOJICTBOM
to manage PYKOBOJIUTH, YIIPABIISITH

to run a business BECTUOU3HEC ...

ITpumep: My name is Tatyana. | work for a financial company called XXX. I run a small
payroll department of our firm. There are 3 people under me. Every day | have meetings with my
boss...

Oo6nemaannoroonucanus — 200-300 croB.

Kpurepun ouenku:

Max. 10 0amnoB 3a nBa 3amanua. Kaxxnoe 3agagne Max. 5 0ayuios:
Bbanast Kpurepunonenku




Copepxanuie 1 00beM pabOThl COOTBETCTBYIOT 3aJaHUIO0, TpaMMaTHye-
CKHE U JICKCHUECKHE OIMOKU B Pa0OTE OTCYTCTBYIOT.

Copneprxanue u 00beM pabOThI COOTBETCTBYIOT 3aJJaHUI0, B padboTe 1-2
rpaMMaTHYECKUX U/HJIH JISKCHYECKHX OIIHOOK.

Coneprkanre 1 00beM pabOThl COOTBETCTBYIOT 3aJIaHUIO, B padoTe 3-4
rpaMMaTHYECKUX W/UIH JIEKCUISCKUX OIIHOOK.

Conepxanrie 1 00beM padOTHI B IIETIOM COOTBETCTBYIOT 33IaHHIO, B pa-
060T1e 5-6 rpaMMaTHYECKUX U/WIIH JIEKCHYECKUX OIITHOOK.

Copneprxanme u 00beM pabOThI HE COOTBETCTBYIOT 3a/1aHUIO, B paboTe
OoJibIe 6 rpaMMaTHICCKUX/JIEKCHUSCKUXOIITHOOK.

[TucrmeHHasIpabOTaOTCYTCTBYET.




7.3. OneHOYHbIE CPEACTBA IJIS IPOMEKYTOYHOM aTTECTAIMU 10 UTOraM OCBOEHUS

AUCHHUILTHHBI

7.3.1. Bonnpochl K IPOMEKYTOYHOM aTTecTaluM

Ceccus 7
Ne /it Bompocsr

1. Introduce your colleagues or business partners.

2.  [Tell about your job responsibilities at a company you work for.

3. [Tell about your work day.

4.  [Tell about the activity of a famous company (general information).

5. [Tell about your company.

6.  [Tell about the symbols of your company.

7. [Tell about the work within virtual teams.

8.  |Give an example of business communication culture of different countries.

9.  [Express your opinion: “Which company would you like to work for: a small
private one, for yourself or work for a big international corporation?” Why? Give
reasons.

10.  [Tell about products / services your company produces / provides.
11.  [Tell about the measures your company takes to protect environment.
12. Name 15 countries, nationalities of their people and official languages ofthese countries.
13.  [Tell about the types of companies.
14.  [Tell about the structure of your company.
15.  [Tell about the advantages and disadvantages of being a freelancer.
16.  [Tell about the advantages and disadvantages of being a full-time employee.
17.  [Tell about the achievements of your company.
18.  |Prepare 3-minutes speech using the information about your company:
1. Sells
2. Competition
3. Searching for newmarkets
4. Marketshare
19.  [Tell about your last project. What was the aim? Did you meet time andbudget limit? If
no, what were the reasons?
20.  [Tell about the ways to motivate and reward employees in your company.
21. Business etiquette: give the examples of good and bad manners.
22.  [Tell about office etiquette.
23.  |Give your opinion about personal information privacy. Can a companyuse such
information for its own purposes?
24.  [Tell about the main parts of a successful project.
25.  [Tell about the main stages of a project.
26.  [Tell about a project you know.
27. Tell about the timeline of a project you know.
28. Make up a dialogue: “Discussing a project”s budget and time limits.”
29.  |Give the examples of good and bad behavior in the office. What do youthink about it?




30. Express your opinion: “Is it important to follow the behavioral rules andkeep a polite
communication during the negotiations?”
31. Express your opinion: “Do you agree that you should always be polite?Why?”
32.  [Tell about a rise and fall of your company or your career.
33.  [Tell about the stages of job seeking.
34. Express your opinion: “Which ways do you think are the best for a jobseeking?” Give
reasons.
35.  [Tell about how and at what age people start their career in your country.
36.  [Tell about skills which each modern employee must have.
37.  [Tell about the factors you think are the most important for job seeking.
Which things are influenced on your choice?
38.  [Tell about the advantages and disadvantages of working abroad.
39.  Which privileges do leaders of a company have?
40.  [Tell about the differences in Russian and British business etiquette.
Ceccus 6
Ne /i Bonpocsl
1 [lepeBoa BUAOBPEMEHHBIX (JOPM IIarosioB. AKTUBHBIH 3aJI0T.
2 [lepeBoa BumoBpeMeHHBIX GopM raaronos. [laccuBHbli 3am0r.
3 [lepeBoAMO1aIbHBIXTTIATOJIOB.
4 [TepeBoa HenmuuHbIX GopM riaronoB. MudbuanTiB. MTHOUHUTHBHBIEOOOPOTHI.
5 [TepeBoa HenuuHbIX Gopm riarosoB. [Ipudactus.
6 [lepeBoa HEMUYHBIX GOpM rinarosioB. I'epyHanid.
7 IIepeBoAMMEHHBIXYACTEUPEYH.
8 [IepeBOAIPOCTHIXIIPEIOKEHUMN.
9 [ IepeBOACIIOKHBIXIIPEIOKEHUN.
10 OCOOEHHOCTUTIEPEBOIATEPMUHOB.
11 IlepeBoa Mep U CUCTEM U3MEPEHUS.
12 Oco0eHHOCTHIIEPEBOJauHTEPHALMOHAILHBIX CIIOB.
13 Oco0OeHHOCTH NepeBo/ia JIOKHBIX Apy3ei epeBOqUHKa.
14 OcoOeHHOCTH TTepeBOia COKpaIlleHn U aOOpeBHaTyp.
15 (OCcOoOEHHOCTUTIEPEBOJAMHOTO3HAYHBIXCIIOB.
16 OCoOEHHOCTUTIEPEBOJAHEOTIOTU3MOB.
17 OcobeHHOCTH TepeBo/ia CreMaIbHbIX TeKCTOB. [lepeBoaueckoe mpe-
00pa30BaHHETEKCTA.
18 OcoOGeHHOCTH TepeBojia ClIeUAbHBIX TeKCTOB. IlepeBoueckneomnoK.
19 Oco0eHHOCTH NepeBoJia CrielnalbHbIX TEKCTOB. TpeOoBaHMsI K MMCbMEHHOMY NEPEBOJY.
20 OcoOeHHOCTH TepeBo/a CrelMalbHBIX TEKCTOB. BeomorareabHblecpeicTBa B paboTe
nepeBoaunka. CioBapu. TexHUYECKHE CPEICTBRA.
21 JIMCKypCUBHO-KOMMYHHUKAaTHBHAS MOJIETh TIEPEBO/Ia KaK CPEJICTBO BHISBICHUS
cTpareruii nepesoza. [lepeson npeseHTanui.
22 JIMCKYpCHBHO-KOMMYHUKAaTHBHAsI MOJIEIb ITEPEBO/Ia KaK CPEICTBO BBISBICHHS
cTpareruii nepesoza. [lepeBo npoeKkToBs.
23 ManuHHBIN (aBTOMATHYECKHi) TIEPEBOI.
24 PenakTHpoBaHHEMAaITMTHHOTONIEPEBO/IA.




25

PedeparuBnoe urenue. Pedeparsr ux BuabL.

26 AnroputmMydeOHOrOpedeprpoBaHusl.

27 AHHOTALIUS.

28 IAJITOPUTMAHHOTHPOBAHUSI.

29 TepmuHOIOrMUECKEOa3bITaHHbBIX.

30 [lepeBoguepTexeil.

31 [TepeBoarpadukos.

32 [TepeBoadopmys.

33 JlokyMeHTaIsl 1 HOPMAaTHBHO-TEXHUYECKas TOKyMeHTanus. OT4eThI.

34 Bunsrangoranuu

35 JloKkyMeHTaIus 1 HOPMAaTUBHO-TEXHUYECKas ToKyMeHTanus. CTaHIapThI.
36 JlokyMeHTaIus 1 HOPMAaTUBHO-TEXHUYECKas TOKyMeHTanus. MHCTpyKIuu.
37 PeueBbiehOpMYyIBLIITAHHOTUPOBAHUS.

38 PeueBbieopmynbsipeepupoBaHusl.

39 PedeparuBHbIiinEpeBO/I.

40 PedepenTckuiitkoMmmMeHTapuid.




7.3.2. Kputepuu 1 HOPMBbI OLIEHKHU

dopma
Ceccust TPOBEACHHII Kpurepuu u HopMbI OLIEHKH
MPOMEKYTOYHOM
aTTecTanuu
7 3auer (1o «3a4TCHOY ctynent Habpai 40 u 6osee
HaKOMUTEILHOMY 0aJI0B 3a BHIIIOJHEHUE TECTOB U
pEUTHHTY) y4eOHBIX 3aJaHU
«HE 3a4TCHO» cTylleHT Habpai 39 u menee
0aJuIOB 32 BBITIOJTHEHUE TECTOB
Y yueOHBIX 3aIaHui
6 3auer (10 «3a4TCHOY ctynent Habpai 40 u 6osee
HAKOMUTEILHOMY 0aJuIOB 3a BBINIOJIHEHUE TECTOB U
pEUTHHTY) y4eOHBIX 3aJaHuI

«HE€ 3a4TCHO»

CTyIeHT HaOpan 39 u MeHee
OaJUI0B 3a BEIIIOJIHEHHE TECTOB
U y4eOHBIX 3aJJaHui




8. YueOHo-MeTOoqHYecKOe H HH(OPMAIIMOHHOE 00ecneyeHne JUCITUTNINHBI

8.1. Obsi3aTe/ibHAA JTUTEPATYypa

Tun (yueOHuk, yueoHoe

KoauuecTBO B
HAY4YHOI

Ne nocooue, yueoHO-
ABTOpBI, COCTABUTEJIHN 3arsiaBue (3aroJjioBoK) I'ox m3panus ouoaunortexe /
n/n MeToinYecKoe nocooue,
OPAKTHKYM, 1p.) HaumenoBanue
9BC
1 | I'yaxosa, C.A., BypenkoBa, | Grammar in Theory and Practice Y4eOHO-METOTHYECKOE 2016 Penozuropuii
J.1O. rmocobue Ty
2 Konecuukosa, H. JI. JlenoBoe oOmieHne = VYuyeOHoe mocodue 2016 OBC «JIaub»
BusinessCommunication
3 |onuna, M. B. AnTnmiickuii si36IK. ba3oBbIii Kype Y4eOHOE mocobue 2017 OBC "IPRbooks"
4 | Kocc, E. B. [IpodeccnonanbHbIA aHTIIMUCKUHN S3BIK YuyeOHo-MeTOANYECKOE 2019 Penozutopuit
nmocobue Ty
5 | Epodeena Jl. A. ModernEnglishinConversation VYuebHoe mocobue 2016 3BC «Jlaub»
[DnexkTpoHHBIH pecypc] : yueb.mocobue [mo
COBPEMEHHOMY Pa3TOBOPHOMY
AHTJIMICKOMY SI3BIKY |
6 | ®emopora M.A. OT akaIeMUYeCKOro MUChMa - K HAYYHOMY YuebHoe nmocobue 2016 OBbC «Jlanb»
BBICTYIUICHHUIO [ DJIEKTPOHHBIN pecypc]
7 | Cunoic, O.B. Develop Your Reading Skills: yuebHOe mocooue 2016 3BC «Jlaub»
Comprehention and Translation Practice
[Dnexrponnsiiipecypc]
8 | SAmenko, H.B. [lepeBoa cnenrekcra [ DNEeKTPOHHBIN Y4eOHO-MEeTOIUYECKOE 2018 Penozutopuit
pecypc] nmocooue Ty




8.2. lonosiHMTEILHAS JIUTEPATYpPaA

Tun (yueOHuk, yueOHOe

KoaunuyecTBO B

HAY4YHOH
Ne nocooue, yueOHO-
ABTOpBI, COCTABUTEJIHN 3arsiaBue (3aroJjioBoK) I'ox n3nanus oudamnoTeke /
n/n MeToaH4YecKoe nocooue,
OPAKTHKYM, 1p.) HaumenoBanue
P > AP- g e
1 | Kpsuiosa, E. A. Develop your English-speaking skills Y4eOHO-MeToAnYecKoe 2015 3BC "IPRbooks"
nocobue
3 | OceukwuH, B. B. English Phrasal Verbs and Idioms in Y4ebHoe mocobue 2014 3BC "IPRbooks"
Exercises
4 | I'yrouna, E. T. English for communication YyeOHOe mocobue 2013 OBC "IPRbooks"
5 Hanugesckas O.E. AHTIIMACKAHN S3BIK IJIS1 MEXKKYJIBTYPHOTO U YuebHOE mocobue 2011 9bC «Jlaab»
po(heCCHOHATBHOTO O0IIEHUS [ DIEKTPOHHBIH
pecype]
6 Kimrokunaa 1O. B. Kypc anrmmiickoro s3pika (A courseofEnglish) YuebHOE mocobue 2016 9BbC "IPRbooks"
[DnexTpoHHBIN pecypc]
7 Mucyno E.A. ITucsMeHHBIH epeBo/ criennanbHbIX VYuebHoe mocobue 2013 IBbC «Jlaub»
TEKCTOB [DJIEKTPOHHBIN pecypc]
8 Carorosa, JI.W. IlepeBogueckoe mpeoOpa3oBaHue TEKCTa yuebHoe nocodue 2013 OBC «Jlanb»

[DnexTpoHHBIN pecypc]




8.3. IlepeyeHnb coBpeMeHHBIX IPO()ecCHOHATBHBIX 023 JAHHBIX U HH(POPMALMOHHBIX
CIIPABOYHBIX CHCTEM

e  WebofScience [DnekTpoHHBIN pecypc]| :MyIbTHANCIUIUIMHAPHAS pedepaTuBHas 6a3a

— Philadelphia:

JTAHHBIX.

ClarivateAnalitics,

2016— . — Pexum pgocryna

apps.webofknowledge.com. — 3ar. ¢ skpana. — 3. pyc., aHrL.
e Scopus [DnexTpoHHbIH pecypc] : pedeparuBHas 6a3a nanubix. — Netherlands: Elsevier,

2004— . — PexxuM poctyma : scopus.com. — 3ari. ¢ 3Kpana. — S13. pyc., aHri.
e SpringerLink[Dnexkrponnsii pecypc] : [6a3a manusix]. — Switzerland: SpringerNature,
1842— . — Pexxum nocrtyna : link.springer.com. — 3ari. ¢ 3kpaHa. — SI3. aHrJI.

e ScienceDirect [DneKTpOoHHBIN pecypc] : KOJUIEKIUS SICKTPOHHBIX KHUT M3/1aTeIbCTBA
Elsevier. — Netherlands: Elsevier, 2018— . — Pesxum nocrty-ma : sciencedirect.com. —

3ari. ¢ sKkpaHa. — 3. aHri.

8.4. IlepeueHb NPOrpaMMHOro odecnevyeHus

Ne Hanmenosanmue IO PexkBU3HUTHI norongpa
n/n (naTa, HOMep, CPOK /1eliCTBHUS)
1 | Windows Horosop Ne 690 ot 19.05.2015 r.,
CPOK JeiCTBHS — 6eCCPOUHO
2 | Office Standard Jorosop Ne 727 ot 20.07.2016 1.,

CPOK JeiCTBHS — 6ECCPOUHO

8.5. Onucanne MmaTepuaibHO-TeXHUYECKOH 0a3bl, HEOOXOAUMOM /11l OCYLLIeCTBJICHUS
00pa3oBaTeILHOIO MPoIecca Mo JUCHUILINHE

HanmeHnoBaHue 000py10BAHHBIX Y4eOHBIX
Kka0uHeToB, 1a0opaTopHii, MACTEPCKHUX U AP.

Ne | 00BbeKTOB /ISl IPOBeeHUS MPAKTHYECKUX H
N o Ilepeyenb 0CHOBHOTO 000pPYyAOBaHHS
n/m | JaGopaToOpHBIX 3aHATHI, MOMeIIeHn i 115
CAMOCTOSITEJILHOM PadoThI 00y4Yaromuxcs
(HOMep ayAUTOPHH)
Aynutopust BeOKOH(pepeHInH. DKpaH TelIeBU3HOHHBIH,
Y4ueOHast ayTuTOpHs U IPOBEICHUS 3aHIATUH | IIUpPMa, TPOKEKTOPHI Ha
JEKIIMOHHOTO THUIA. Y4yeOHas ayAuTOpHs IS IITaTHBE, CTOJ
MIPOBEICHUS 3aHITUH CEMUHAPCKOTO THTIA. MPEToIaBaTeNIbCKUH, CTYI
VYyeOHast ayTUuTOpHs U1 KypCOBOTO IpenoaBaTeabCKHid,
1 | TPOEKTHPOBAHUSA TpaHCHIapaHT-TIEPETSKKA,
(BBITIOJIHEHUSI KYPCOBBIX paboT). YueOHas CUCTEMHBIN OJIOK
AyJIUTOPUS JJISl TIPOBEJICHHSI TPYIIIIOBBIX U
WH/IMBUYaJIbHBIX KOHCYJIbTalUN. Y4yeOHas
AyIUTOPUS ISl TIPOBEJICHUSI 3aHATHI TEKYIIETO
KOHTPOJISl U IPOMEKYTOUHON aTTecTaluu
(YJIK-807)
Iomemenne st CaMOCTOSTENBHON  PAOOTHI | vy o yUEHHHUECKIE, CTyIBS
2 | crynentos (I'-401) ydaennueckue, IIK ¢ BBIXOZOM B CETh

HNurepHer




